Health Promotion Entry Level Practice I  January 2018

VANDERBILT DIETETIC INTERNSHIP

	INTERN:  _______________________________________NAME OF FACILITY/AFFILIATION:   Health Promotion Rotation Sites      TYPE OF ROTATION:  Health Promotion Entry Level Practice I
WEEKS/DATES OF SUPERVISED PRACTICE:  ______________INTERN'S EVALUATION: ________________            PRECEPTOR'S EVALUATION: D Killebrew &  Mentor/Coach


	COMPETENCY/OBJECTIVES
	PLANNED EXPERIENCES

(DIDACTIC AND PRACTICE)
	EVALUATION STRATEGY
	POSSIBLE

POINTS
	ACTUAL POINTS

	CRDN 2.10  Demonstrate professional attributes in all areas of practice 

· Understand how/when to use

attributes in varied work environments

CRDN  2.3  Demonstrate active participation, teamwork and contributions in group settings
· Demonstrate the ability to be part of

community based teams in a variety of practice settings

CRDN 2.1  Practice in compliance with current federal regulations and state statutes and rules, as applicable, and in accordance with accreditation standards and the Scope of Nutrition and Dietetics Practice and Code of Ethics for the Profession of Nutrition and Dietetics
· Exhibit ethical and professional behavior

CRDN 1.2  Apply evidenced- based guidelines, systematic reviews and scientific literature (such as the Academy’s Evidence Analysis Library and Evidence-based Nutrition Practice Guidelines,  the Cochrane Database of Systematic Reviews and the U.S. Department of Health and Human Services, Agency for Healthcare Research and Quality, National Guideline Clearinghouse Web sites).
· Demonstrate the ability to  translate

evidence based research into practical applications for different people, programs, products, systems and services

.
INTERN'S EVALUATION OF EXPERIENCES:

______ exceeds stated objectives

_______ met all stated objectives

_______ met most stated objectives

_______ did not meet stated objectives
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· Review Professional Attributes Metrics for Entry Level Practice

	· Preceptor evaluates using the Professional Attributes Metrics for Entry Level Practice

	100

	


	COMPETENCY/OBJECTIVES
	PLANNED EXPERIENCES 

(DIDACTIC AND PRACTICE)
	EVALUATION STRATEGY
	POSSIBLE

POINTS
	ACTUAL POINTS

	CRDN 2.12 Perform self-assessment, develop goals throughout the program.

· Assess own performance and implement

changes to accomplish goals

CRDN 2.7 Apply leadership skills to achieve desired outcomes.

· Develops scope of work and calendar plan

to achieve desired outcomes; flexes and adapts plan as needed.

CRDN  2.8 Demonstrate negotiation skills 
· Ability to flex styles and leadership
strategies to find your best fit with a team; displaying emotional intelligence at all levels

CRDN2.4  Function as a member of inter-professional teams
· Demonstrate the ability to contribute -
in a variety of practice settings – services, products or system support

Select One of More the Following Competencies that Best Describe the Intern Specific Scope of Work:

CRDN 3.7 Develop and deliver products, programs, or services that promote consumer health, wellness and lifestyle management
CRDN 4.2  Perform management functions related to safety, security and sanitation that affect employees, customers, patients, facilities and food

CRDN 4.5  Analyze quality, financial or productivity data for use in planning

CRDN 4.7  Conduct feasibility studies for products, programs or services with consideration of costs and benefits

INTERN'S EVALUATION OF EXPERIENCES:

______
exceeds stated objectives

______
met all stated objectives

______
met most stated objectives

______     did not meet stated objective
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	Review Leadership Performance Metrics for Entry Level Practice

· Identify goals and expectations for entry level practice experience 
· Ask for feedback from preceptor on progress.
· Implement preceptor suggestions for self-improvement during rotation.  
· Find the best ways to work efficiently and effectively as an intern team

· As an individual, become an active member of the varied community teams 

· Bring value to other teams via contributions and work ethic
· Establish rapport and communicate knowledgably and respectfully with all levels of staff, customers, clients

Intern:

· Discuss scope of work for the 2 week entry level practice with preceptor/host

· Formulate a 1 page executive summary detailing the scope of work

· Develop a 2 week calendar – mapping out the scope of work to be completed

· 
	· Preceptor evaluates using the Leadership Performance Metrics for Entry Level Practice
Preceptor evaluates based on the following criteria:

· BEFORE: Intern engaged in discussion re:  scope of work, actively contributed and formulated a workable, flexible plan and outline of work
(25 points)

· DURING: Intern was self directed, did high quality work, blended with the team, and made a positive impact during the 2 weeks

(50 points)

· AFTER:  Work completed by intern fit with the scope of work plan, it is usable and the time spent was worth the investment of the host location

(25 points)


	100

100
	


	PRECEPTORS  ONLY:

The Accreditation Council for Education in Nutrition and Dietetics (ACEND) has identified 4 practice domains.  Within each practice domain category are area specific competencies.  Consider the intern’s overall performance during this rotation.  Use the scoring guidelines below to indicate your professional assessment of the intern’s ability to function in EACH of these practice domains.

POINTS
20      UNSATISFACTORY PERFORMANCE.  Does not fulfill required activities; needs constant supervision; has great difficulty in achieving pre-determined objectives.

40      NEEDS MUCH IMPROVEMENT.  Needs assistance on many projects; requires guidance to achieve pre-determined objectives.

60      APPROACHING ENTRY LEVEL.  Performs all activities with some assistance; generally achieves pre-determined objectives.

80      ENTRY LEVEL.  Performs all activities correctly; works with minimum assistance once guidelines are established; meets pre-determined objectives.

85    BEYOND ENTRY LEVEL. Performs all activities with great accuracy; works independently once guidelines are established; exceeds pre-determined objectives.

NOTE:  YOU MAY USE ANY SCORE WITHIN THE RANGES GIVEN ABOVE 

SCORE:______________________________________




	JOB READY SKILLS:

____________________________________________
____________________________________________
____________________________________________
____________________________________________
____________________________________________
____________________________________________
____________________________________________
____________________________________________
____________________________________________
	AREAS FOR CONTINUED DEVELOPMENT:

____________________________________________
____________________________________________
____________________________________________
____________________________________________
____________________________________________
____________________________________________
__________________________________________________________________________________________
	ADDITIONAL COMMENTS:

____________________________________________
____________________________________________
____________________________________________
____________________________________________
____________________________________________________________________________________________________________________________________________________________________________________


	INTERN SIGNATURE:                                          DATE:

_______________________________                      __________________
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	PRECEPTOR SIGNATURE:                       DATE:

_______________________________               ___________


DOMAIN 1:   Scientific and Evidence Base of Practice:  integration of scientific information and translation of research into practice.








 DOMAIN 2:   Professional Practice Expectations:  beliefs, values, attitudes and behaviors for the professional dietitian nutritionist level of practice.





DOMAIN 3:  Clinical and Customer Services:  development and delivery of information, products and services to individuals, groups and populations. 








DOMAIN 4:  Practice Management and Use of Resources:  strategic application of principles of management and systems in the provision of services to individuals and organizations. 
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